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“Organizations with an
inclusive culture are 3x as
likely to be high performing,

more likely to be
innovative and agile and
more likely to achieve
better outcomes.”

This project will provide cohort members with:

« afoundational understanding of the business case for DEI, including the region’s history and the
human case for DEI.

an increased ability to identify strategies for innovation and commitment to DEI practices.

the development of an individualized DEI plan for their business and/or support for the successful
execution of their current DEI plan.

e anincreased commitment to community and social responsibility.

« the ability to assess key business policies and practices through a DEI framework.

« the tools and regional support to sustain their DEI efforts post-cohort.

Cohort recruits are required to be present for interactive engagements on these dates:
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